KSOIS : ERE ) Jo . 1. 107 


GOVERNMENT OP KERALA 

1967 


KERALA GAZETTE 


SUPPLEMENTS 


PUBLISHED BY AUTHORITY 


19th September 1967 


Vol. XOj Trivandrom , Tuesday, 


[No. 37 


28th Bhadra 1889 (Saka ) 


PART I 

CONTENTS 

Public Department 
1. G. O. (MS) 284 dated 2-9-1967 ( The Kerala Technical Education 

Service Special Rules). 
2. G. O. (MS) 286 /PD . dated 2-9-1967 (Amendment to the Kerala 

Civil Services (Classification , Control and Appeal) Rules, 1960 ) 
3 . G. O. ( P ) 297 /PD . dated 6-9-1967 (Amendment to the Kerala State 
and Subordinate Service Rules) . 

Agriculture Department 
.4. G. O. MS. 343 dated 2-9-1967 (Amendment to the rules under the 

Madras Preservation of Private Forests Act, 1949) . 

Health and Labour Department 
5. No. 76078 /H4 /66 /HLD dated 4-9-1967 (Amendment to the Kerala 

Factories Rules , 1957). 
6. Awards of Industrial Tribunals : 
Alleppey 

11 of 1965 

Revenue Department 
7. G. O. ( P ) 410 /67 /RD . dated 7-9-1967 (Amendment to the Special 
Rules for the Kerala Survey and Land Records Service ). 

Section iii 
8. The Prohibition (Amendment) Act, 1967 ( Tamil version ), 
9. The Kerala Municipalitics (Amendment) Act, 1967 ( Tamil version ). 


Kerala Gazette No. 37 dated 19th September 1967 . 
PART 

GOVERNMENT OF KERALA 


Abstract 


PUBLIC SERVICES - KERALA TECHNICAL EDUCATION SERVICE 

SPECIAL RULES - ISSUED 


PUBLIC (RULES) DEPARTMENT 
G. O. (MS)N.284 . 

Dated , Trivandrum , 2nd September 1 67. 


NOTIFICATION 


In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and in supersession of the exi ting rules and orders 
on the subject, the Governor of Kerala her by makes the following Special 
Rules for the Kerala Technical Edication Service , namely : 


RULES 


1. Constitution .-- The Service shall consist of the following Classes and 
Categories of officers. 

CLASS A - ADMINISTRATION 
Category 1. Director of Technical Fdcation . 

2. Deputy Director of Technical Education . 

Class B - ENGINEERING COLLEGES 
Category 1. Principal. 

2. Professor. 
3. Assistant Professor Reader. 
4. Workshop Superintendent. 
5. Lecturer. 
6. Iustructor, Grade I. 

Class C - POLYTECHNICS 
Category . 1. Principal. 

2.- Lecturer . 
3. Workshop Superintendent. 
4. Analyst. 

CLASS D -- JUNIO , TECIINICAL SCHOOLS 

Superintendent. 
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CLASS E - INSTITUTE OF TEXTILE TECHNOLOGY, TRIVANDRUM AN 

TEXTILE WING OF POLYTECHNIC , CANNANORE 
Category 1. Principal. 

2. Senior Lecturer. 
3. Lecturer. 

Class F - WOMEN S POLYTECHNICS 
Category 1. Princisal. 

2. Le turer in Electronics. 
3 Lecturer in Civil Engineering . 
4. Instructor in Commerce. 

Cla s G -- SCHOOL OF ARTS 
Category 1. Superinter.d.nt. 

2. Headmaster. 

Class H - INDUSTRIAL ELUCATION 
Inspector of Industrial Schools. 


2. Appointnents.- (a ) Appointment to the several categories of posts 
shall be made as follows : 


Category 

(1) 


Method of appointment 

(2 ) 


CLASS A - ADMINISTRATION 
1. Director of Technical (1) By promotion from Principals of Engineer 
Education . 

ing Colleges 

OR 
(2 ) In the absence of item (1) above, by direct 

recruitment. 
2. Deputy Director By appointrnent from Principals of Polytechnics. 

CLASS B - ENGINEERING COLLEGES 
1. Principal 

By promotion from the category of Professors. 
2. Professor 

(1) By promotion from the category of Assistant 
Professor/Reader 

OR 
(2 ) In the absence of item ( 1) above , by direct 

recruitment. 
3. Assistant Professor/ (1) By promotion from the category of Lecturer 
Reader 

in the Engineering Colleges 

OR 
(2 ) In the absence of item (1) above, by direct 

recruitment. 
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4. Workshop 

Superintendent 


5. Lecturer 
6. Instructor , Grade I 


Principal 


( 2 ) 

the 
(1) By promotion from 

category 

of 
(i) Superintendents of Junior Technical 
Schools (ii ) Instrucior Grade I in Engi 
neering Colleges and Workshop Superin 
tendent, Polytechnics 

OR 
(2) In the absence of item ( 1) above, by direct 

recruitment. 
By direct recruitment. 
(1) By transfer from the categories of Workshop 

Forenian in the Polytechnics or Junior 
Technical Schools 

OR 
(2) In the absence of item ( 1) above, by direct 

recruitment. 
Note --The seniormost Intructor, Grade I 

will be Senior Workshup Instructur. 
CLASS C - POLYTECHNICS 
( 1) By promotion from the category of Lecturer 

in Polyiechnics and Superintendent of 
Juniur Technical Schools 

OR 
In the absence of suitable candidates in item 

( 1 ) above, 
Transfer from any other service . 
In the ab.ence of suitable canidates for pro 

motion or transfer, by direct recruitment. 
( 1) By transfer from the categories of Assistant 

Lecturers in Polytechnics and Instructors 
in Engineering and Draftsman in Junior 
Technical Schools 

OR 
In the absence ofsuitable candidates in item 

(1 ) above , 
( 2) by transfer from any other service 

OR 
(3) In the absence of suitable candidates for 

transfer in items (1 ) and (2 ) above, by 

direct recruitment. 
Note. -The seniormost Lecturer will be the 

Head of Section . 


Lecturer 
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(1) 

(-) 
3. Workshop 

(1) By transfer from the category of Workshop 
Superintendent 

Fureman in Polytechnics 

OR 
(2) In the absence of suitable candidates for 

transfer, by direct recruitment. 
4. Analyst 

By direct recr itment. 

CLASS D JUNIOR TECHNICAL SCHOOLS. 
Superintendent 

(1) By appointment from the categories of 

Instructor , Grade I in the Engineering 
Colleges, Workshop Superintendent i 
Polytechnics and Lecturers in Mechanical 
Engineering in Polytechnics 

OR 
(2 ) In the absence of suitable candidates in item 

( 1) at ove, by transfer from the cat gory 
of Assistant Lecturer in Polytechnics 
(Mechanical Engineering) | Instructor in 
Engineering and Draftsman in Junior 
Technical Schools 

OR 
(3 ) In the absence of suitable candidates in items 

( 1) and (2 ), by direct recruitment. 
Class E - INSTITUTE OF TEXTILE TECHNOLOGY & TEXTILE 

WING OF POLYTECHNIC, CANNANORE 
1. Principal 

- (1) By promotion from the category of Senior 

Lecturer in the Institute or Lecturer in 
Po yte hnic 

OR 
( 2) In the ab ence ofsuitable car didates for pro 

mo ion , by direct recruitment. 
2. Senior Lecturer (1). By promo ion from the category of Lecturer 

in the Institute of Textile Technology, 
Trivandrum and Textile Wing of the 
Government Polytechnic, Cannanore 

OR 
(2 ) In the absence of suitable candidates for pro 

motion by direct recruitment. 
3. Lecturer 

( 1) By transfer from the categories of Demon 
strators or Instructor, II Grade 

OR 
( 2) In the absence of suitable candidates for 

transfer , by direct recruitment. 
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(1) 


( 2 ) 


CLASS F - WOMEN POLYTECHNIC 
1. Principal 

(1) Promotion from the category of qualified 

Lecturers in any of the subjects in the 

respective Women s Polytechnics . 
( 2 ) In the absence of item (1 ) above, promotion 

from the next losser grade in the Women s 
Polyt chrics , q aliad in the respective 

subjects. 
( 3) In the absence of items (1) and (2) above, by 

transfer from any other service. 
(4 ) In the absence of items ( 1) to (3) above , by 

direct recruitment 
Note : The incumbent to be considerel eligible 

for prom tion must le qu lified in any 
of the subjects taught in the respective 

Women s Polytechnice. 
2. Lecturer in Electronics ( 1) By transfer from the category of Assistant 

Instructors in Electronics 

OR 
(2 ) In the absence of suitable candidates for 

transfer by direct recruitment . 
3. Lecturer in Civil (1 ) By transfer from the category of Assistant 
Engineering 

Instructor in theWomen s Polytechnics. 

OR 
(2 ) In the absence of suitable candidates for 

transfer, by direct recruitment. 
4. Instructor in ( 1) By_transfer from the category of Assistant 
Commerce 

Instructor in Commerce. 


OR 


1. Superintendent 


(2 ) In the absence of suitable candidates in 

item ( 1) abose, by transfer from any other 
service . 

OR 
(3) In the absc» ce of itens (1) and (2) above, 

by direct recruitment. 
CLASS G - SCHOOL OF ARTS 
( 1) By pro otion from the category of Head 
Master, Drawing and Painting School. 

OR 
( 2) In the absence of item (1) above, by transfer 
from any other service . 

OR 
( 3) In the absence of items (1) and (2) above, by 

direct recruitment. 
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(1) 

(2 ) 
2. Headmaster 

( 1) By transfer from the category of Art Instruc . 
tur in School of Arts . 

FOR 
(2 ) In the absence of suitable candidates in 

item (1) above, by transfer from any other 
service . 

OR 
(3 ) In the absence of suitable candidates under 

items (1 ) and (2 ) above, by direct 

recruitment. 

CLASS H - INDUSTRIAL EDUCATION 
Inspector of Industrial (1) By transfer from the category of Development 
Schoo !s 

Officer in the Department of Technical 
Education . 

OR 
(2) In the absence of qualified persons for 

transfer , by direct recruitment. 


Note:-(i) Relative seniority for the purpose of promotion , among persons 

in the different catc orics will be determined on the basis of 
the date of order of first regular appointment to the respective 

categories. 
(ii) Superintendents of Junior Technical Schools in case they are 

pusted as Senior Workshop Instructors or promoted as Work 
shop Superintendents in the Engineering Colleges will count 
their services in the above category /categories as qualifying 
service for promotion as Principal of a Polytechnic consistent 

with seniority . 
(b ) Promotion and appointments by transfer within the same Depart. 
ment shall be made on the basis of merit and ability , seniority being 
cons dered only where merit and ability are approximately equal. Persons 
included in a select list shall be ranked in the order of their seniority . 

(c) Persons transferred , promoted or appo nted from one unit to another 
will also be considered for promotion in the original unit and in their case the 
services put in by them in ihe different unit or units will be considered as 
service in the original unit. 

3. Reservation of Appointments. The principle of reservation of appointments 
(General Rules 14-17 of the Kerala State and Subordinate Services Rules, 
1958 ) shall apply to appointments by direct recruitment. 

4 Postings in Institutions and Establishments specially provided for Women . — As 
far as possible women alonc shall be pusted to posts in any institution or 
establishment specially provided for them . 
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5. Qualifications:-Age. — No person shall be eligible for appointment by 
direct recruitment to any posts specified in column (1 ), of the table 
below , if he has not completed or will not complete 20 years of age or if he 
has completed or will complete on the 1st day of July of the year 
in which applications for appointments are invited, the age prescribed 
in the corresponding entry in Column (2), thereof. The maximum age will 
be subject to the relaxations allowable as per rules . 

TABLE 


Posts 


45 years 


Class A 

Director of Technical Education 
Class B 

Professor 
Assistant Professor/Reader 
Workshop Superintendent 
Lecturer 

Instructor - Grade I 
Class C 

Principal 
Lecturer 


40 years 
35 years 
35 years 
30 years 
35 years 


50 years 


30 years for Degree holders and 
38 years for Diploma holders . 


33 years 
30 years 


Workshop Superintendent 

Analyst 
Class D 

Superintendent 


28 years in the case of Degree 
holders in Engineering and 38 
years in the case of Diploma 
holders. 


Class E 

Principal 
Senior Lecturer 

Lecturer 
Class F 

Principal 


38 years 
30 years 
28 years 


38 rears in the case of Degree 
ho deis and 45 years in the 
case of Diploma holders. 


30 years 
28 years 
23 years 


Lecturer in Electronics 
Lecturer in Civil Engineering 

Instructor in Commerce 
Class G 

Superintendent 

Headmaster 
Class H 

Inspector of Industrial Schools 


30 years 
35 years 


35 years 
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Note :-) For direct recruitment to the posts under classes ( A ), ( B ), (D ) 

and (F ) and to the posts except ciitegory 1 under class C , 
Officers of the Technical EJucation Department, Public Works 
Department, Public Health Engineering Department, Industries 
Departnient and Architecture and Town Planning Department 
may also apply and they will be allowed age relaxation to the 

extent of their services in those departments. 
(ii) For direct recruitment to the post under class ( H ) Officers in the 

Technical Education Department and Industries Department 
may also apply and they will be allowed age relaxation to the 

extentof their service in those departments. 
6. Other Qualifications. - No person shall be eligible for appointment to 
the service in Class, category and post and by the methods specified in 
columns ( 1) (2 ), (3) and (4 ) of the annexure, unle 3 he/ she possesses the 
qualifications prescribed in the corresponding entry ia column (5) thereof. 

7. Proba:ion : --Every person appointed to any of the categories shall, from 
the date on which he joins duty be on probation : 
(i) if recruited direct or by transfer from any other service for a total 

period of two years on duty within a continuous period .f three 

years; and 
( ii ) if appointed by promotion , for a total period of orie year on 

duty within a continuous period of two years. 
8. Tests: -- A person appointed to any ofth : categories mentioned below 
shall pass the Account Test for Executive Oficers (simplified ) within the 
period of probation unle:s he has passed the test already . 
Categories : 
(i) Director of Technical Education and Depuiy Direct r of Techni 

cal Education 
( ii) Principals of Engineering Colleges, Polytechnics, Instituie of 

Textile Technology and Women s Polytechnics. 
(iii) Superintendeats of Junior Technical Schools , Superintendents 

and Hcadinasters o Schools of Ari . 
Inspector of Ind Istrial Schools. 


9. Liability to serve in the Defence Services:-- Persons appointed to the posts 
requiring E gineering Graduates shall be fiable, notwithstanding that at 
the time frequisition , they are holding higher appointe..ents to serve for a 
minimum perid of 4 years (including periods spent on training ) in the 
Defence Services or on as ignment relating to Delence efforts anywhere in 
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India or abroad , if so rrquired . The liability to serve in the Defence Services 
will be limited to the first 10 years of service and will not ordinarily apply 
to persons above 4 ) years of age. 

Ly order of the Governor , 

GEORCE THOMAS, 

Chirf Secretary . 
To 

The Director of Technical Education 
The Secretary , Kerala Public Srvice Commission (with C. I.) . 
The Secretary , Vigilance Commission (with C. L ). 
The Manager, Kerala Service Kozhikod : (with C. L.) . 
The Accountant General. 
The Education Department. 
Th Public ( Services B ) liepartment. 
The Public (S. C.) Department. 
The Private Secretaries to the Chief Minister and other Ministers . 
The Stenographer to the Chief Secretary 
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Annexure 
( REFERRED TO IN THE Rule 6 ) 


Class 


Cate 
gory 


Post 


Method of 
appointment 


Qualifcations 


(1) 


(2 ) 


(3 ) 


( 4 ) 


( 5 ) 


A 


Director, 

Technical Education 


Promotion 

or 
Direct 

recruitment 


B 1 


Principal 


Promotion 


Post-Graduate degree in Engineering and eight years? 

teaching experience in Engi eering College of 
which five years should be after acquiring the 

Post -Graduate Degree . 
Post-Graduate degree in Engineering and eight years 

teaching experience in Engineering College of 
which five years should be after acquiring the 

Post-Graduate Degree. 
Post-Graduate degree in Engineering and eight years 

teaching experience in Engineeri g College of 
which five years should be afier acquiring the 
Post-Graduate Degree . 
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2 (a ) 


Di: ect 


Professor 

Promotion 
(Except Professors in or 
Architecture & 
Chemical Engineer 

recruitment 
ing ) 
Professors in Architec- Any method 

ture and Chemical 
Engineering 


2 (b ) 


Post-Graduate Degree in the appropriate subject 

( Architecture or Chemical Engineering with five 
years teaching experience in the Engineering 

College . 
A Post-Graduate Degree in Engineering or an equi 

valent qualification anil a total of three years 
teaching experience in Engineering Colleges . 


3 


Assistant Professor/ 

Reader 


Promotion 

or 
Direct 

recruitment 


? 


4 


Promotion 


Workshop 

Superintendent 


(1) A degree in Mechanical Engineering and a total 

of seven years experience of whih three years 
shall be on the workshop side . 

OR 
(2 ) A diploma in Mechanical Engineering or A. M. 

1. E. (Parts A & B ) Diploma with Mechanical 
subjects and a total of 20 years experience of 
which at least five years must be on the work . 
shop side. 


Direct 

recruitment 


A degree in Mechanical Engineering with 10 years 

experience of which at least five years must be on 
the workshop side . 
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Lecturer 


Direct 

recruitment 


Basic degree in the subject concerned or any other 

qualifications recognised by Government as equi 
valent therero with a minin um of 60 % irarks in 

the final examination qualifying for the digree . 
Note : 

In the case of Ista : 2nd Class Pos .-Graduates 
Degree holders the p es ribe : 60 % miks in 
the concerned subject for the basic degree 
will not be insisted on . 
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Instructor, 

Grade I 


Any method 


( 1) A diploma in Mechanical Engincering recognised 

by the Government wti a minimum of eight 
years experience in a responsible pos tion 
in a reputed works! op equipped with in dern 
machine tools . 


( 1 ) 


(2 ) 


( 3 ) 


(4 ) 


( 5 ) 


Principal 


Any ineuva 
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OR 
(2) (i) Diploma in the appropriate branch of Engi 

neering or Technology awarded by a recog 
nised institution after three years course of 

study and 
(ii ) Five years service as II Grade Instruct r or 

Workshop Instructor in Engineering Colleges 
or Polytechnic or three years service as 
Foreman . 

OR 
Five years experience in a Laboratory or 
Workshop of an Ingine ring Institution /con 

cern after obtaining he Diploma. 
A (i) Degree in the appropriate branch of Engineer 

ing or Technology and 
(ii) Ten years experience as Lecturer of which not 

less than three years shall be of teaching not 
below the Diploma Standard 

OR 
B (i) Diploma in the appropriate branch of Engi 

neering or Technlogy with 60 % marks in 

the final examination and 
(ii ) Twenty years teaching experience of which ten 

years shall be as Lecturer of which three years 
shall be of teaching not below ihe diploma 

standard . 
Vote :-- A pass in Sections A & B of A.M.I. E. (India ) 

will be considered as equivalent to Diploma 
with 61 % marks . 
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Lecturer 


Any method 


Degree in appropriate branch of Engineering or 

Technology with two years professional experience 
in Engineering or Technology 

OR 
Diploma in the appropriate branch of Engineering 

or Technology with 60 % marks in the final year 

examination an 1 10 years teaching experience . 
Note :-1. A pass in sections A & B of the A M. I E. 

(India ) will be considered as equivalent 

to Diploma with 60 % marks . 
2. For transfer as Lecturer from the category 

of Assi tant Lecturers /Instructors in Engi 
neering/ Draftsman , eight years service for 
Diplom . holders and two years service for 
degree holders will be sufficient. 
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Workshop 

Superintendent 


Transfer 

or 
Direct 

recruitment 


1. A degree in Mechanical Engincering . 
2. Three years experience in a Mechanical Work 

shop equipped with modern machine tools . 


OR 
1. Diploma in Mechanical Engineering . 
2. Five years experience in Mechanical Workshop 

equipped with modern machine tools. 
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Analyst 


Direct 

recruitment 


! (i) Degree in Chemical Engineering /B . Technician 

( Chemical Engineering) 
(ii) One vear experience in Analvtical work in a 

Chemical Engineering Laboratory 


(1 ) 


( 2 ) 


(3 ) 


D 


Superintendent 


(4 ) 

( 5 ) 

OR 
2 (i) Diploma in Chemical Engineering with a 

minimum of at least 60 % marks. 
( ii ) Five years exprience in Analytical work in a 

Chemical Engincering Laboratory. 
Promotion or A degree in Mechanical Engine ring with two years 

Transfer or proſes ional experience 
Direct 

OR 
recruitment Diploma in Mechanical Engineering with 60 % marks 

in the final year exan ination and ten years 

teaching experience . 
Note :-A pass in sections A & B of A.M. I. E. (India ) 

will be considered as equivalent to Diploma 

with 60 % marks. 
Promotion 

degree Textile Technology . 
2. Ten year s experience as Senior Lecturer of which 

not less than three years shall be of teaching 

not below the Diploma level. 
Direct 

1. A degree in Textile Technology 
recruitment 2. Ten years experience as Lecturer of which five 

years shall be of teaching not below the Diploma 

level . 
Promotion A degree in appropriate branch of Textile Technology 
with two years teaching experience as Lecturer . 

OR 
Diploma in the appropriate branch of Textile Tech 

nology with four years tea hing experience of 
which 2 years should be as Lecturer, 
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E 1 


Principal 


2 


Senior 
Lecturer 


Direct 
recruitment 


A degree in appropriate branch of Textile Techno 
logy with two years professional experience . 

OR 
In the absence of degree holders a Diploma in the 

appropriate branch of Textile Technology with 
60 % marks in the fina! year examination with 

4 years professional experience . 
A degree in appropriate branch of Textile Tech : 0 . 


3 


Lecturer 


Transfer 


logy . 


Direct 
recruitment 


Diplon a in appropriate branch of Textile Technology 

of a University or other recognised body or Insti 

tution with 3 years experience . 
A degree in approxirate branch of Textile Techno- c 
logy 

OR 
Diploma in appropriate branch of Textile Technogy 

of a University or other recognised body or Insti 
tution with 60 % marks in the final year exami 
nation . 
( 1) (a ) Degree in any branch of Egineering 
taught in the women s Polytechnics 

OR 
(6) Diploma in any branch of Engineering 

taught in the Women s Polytechnics with 
60 % marks, 

OR 
(c) Degree in Physics with specialisation in 

Ele tronics 


1 


Principal 


Any method 


(1 ) 


(2 ) 


(3 ) 


2 


Lecturer in 
Electronics 


Promotion or 
Direct 
recruitment 
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(5 ) 

OR 
(d ) Any University Degree and recognised 

Diploma in Commerce of Co-operation . 
2. A total experience of 8 years for Degree 

holders and 15 years for Diploma holders of 

which at least 5 years shall be teaching . 
Degree in Tele - communication Engineering with 

experience of one ycar in an Institution imparting 
instruction in Telecommunication Engineering . 

OR 
Diploma in Tele-communication Engineering /Pass in 

Graduate Membership examination of the Insti 
tute of tele -communication Engineers (India) / 
Diploma in Electronics and six years experience 
in an Institution imparting instructions in Tele 

communication Engineering. 
Note : Preference will be given to those with 60 % 

or moremarks. 
A Degree in Civil Engineering with 2 years profes 
sional experience 

OR 
Diploma in Civil Engineering with 60 % marks in the 

final year examination with 5 years service in the 
feeder posts ( for transfer ) and 5 years professional 
experience ( for direct recruitment) 
1. B. Com . Ist or 2nd Class or M. Com . 

OR 
National Diploma in Commerce awarded by 
the Á . I. C. T. E. Ist or 2nd class . 


3 


Lecturer in Civil 
Engineering 


Transfer or 
Direct 
recruitment 


4 


Instructor in 
Commerce 


Transfer or 
Direct 
recruitment 


ment 


Superintendent 


Any method 


2 


Headmaster 


Any method 


2. Not less than 2 years experience in Govern 
or similar organisation 

or firm of 
repute. 
Graduation with Diploma in Drawing and Painting 

Modelling or Sculpture from the R. V. School of 
Painting, Mavelikkara , R.L. V Fine Arts School, 
Tripunithura or from any other recognised Arts 
Institution awarding an equivalent Diploma and 

teaching experience of three years in the subject. 
Graduation with Diploma in Drawing and Painting, 

Modelling or Sculpture from the R. V. School of 
Painting Mavelikkara, R. L. V. Fine Arts School, 
Tripunithura or from any other recognised Arts 
Institution awarding an equivalent Diploma and 
Teaching experience of three years in the subject. 

OR 
Minimum general educational qualification of S.S.L.C. 

standard with diplíma in dr.:wing and painting , 
rnodelling or sculpture from the R. V. School of 
Painting , Mavelikkara R. L. V. Fine Arts School, 
Tripunithura etc. or from any other recognised 
Art Institution and Teaching experience of seven 
years in the s: Dject. 
1. Two years experience as Development Officer 

in the Department of Technical Education . 
2. Teaching experience for a period of four years 

in tailoring or in Textile Technology . 


H 


Inspector of 
Industrial School 


Transfer 


( 1) 


( 2 ) 


(3 ) 


(4 ) 


(5 ) 


Direct 
recruitment 


1 . Minimum general educational qualification of 

S. S. L. C. Standard . 
2. Diploma in Tailoring and Garment making 

awarded by any State Government or any 
other equivalent qualification 

OR 
Diploma in Textile Technology awarded by any 

recognised University or Institution . 
3. Teaching or practical experience in Tailoring 

or Textile Technology for a period of six 

years. 
Note : 

In the case of persons with both the alter 
native Diplomas and of persons with one of 
the alternative diplomas and Certificate in 
the other, the experience insisted upon will 
be reduced as 2 years and 4 years respec 
tively . 
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PART I 

GOVERNMENT OF KERALA 

Abstract 
Kerala Civil Services (ClassifICATION, CONTROL AND Appeal) 
Rules, 1960 — AMENDMENT TO RULE 12 AND THE 

APPENDIX - ISSUED 


PUBLIC (SERVICES - D ) DEPARTMENT 
G. O. (MS) 286 /PD . 

Datrd , Trivandrum 2nd September 1967. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , the Gover nor of Kerala hereby m :kes the following 
amendments to the Kerala Civil Services (Classification , Control and Appeal) 
Rules, 1960 , namely : 

AMENDMENTS 
In the said rules, 

( 1) in rule 12 , for the words " the Kerala Jails Service, the Kerala 
Jails Subordinate Service, the Kerala Fire Service and the Kerala 
Fire Subordinate Service " the following shall be substituted , namely : 

" the Kerala Jails Service and the Kerala Jails Subordinate Service " , 

(2 ) in the Appendix , the hcarlings " The Kerala Fire Service " and 
" The Kerala Fire Subordinate Service " and the entries thereunder shall be 
deleted . 

By order of the Governor, 

C. P. NAIR , 
To 

Deputy Secretary. 
All Heads of Departments and Offices. 
The Secretary, Kerala Public Service Commission (with C. L.). 
The Secretary , Vigilance Commission (with C. L.) 
The Registrar , High Court, Ernakulam (with C. L.) . 
The Registrar, University of Kerala (with C. L.). 
The Secretary , Kerala State El ctricity Board (with C. L.) 
The General Manager, Kerala State Road Transport Corporation 

(with C. L.) 
The Advocate General, Ernakulam (with C. L.) 
All Departments and Sections of the Secretariat including Law , 

Finance and Legislature . 
All Officers of the Secretariat . 
The Private Secetaries to the Chief Minister and other Ministers 
The Stenographer to the Chief Secretary . 
The Secretary to the Governor . 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA STATE AND SUBORDINATE SERVICES RULES 

General Rule 28 (c )-- AMENDMENT - ISSUED 

PUBLIC (RULES) DEPARTMENT 
G.O. ( P ) 297/PD . Dated , Trivandrum , 6th September 1967 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers hereunto enabling , the 
Governor of Kerala hereby makes the following amendments to the Kerala 
State and Subordinate Services Rules, 1958 , namely ; - 

AMENDMENT 
In Part II of the said Rules, sub rule (c ) ofRule 28 shall be deleted . 

By order of the Governor , 

GEORGE THOMAS, 

Chief Secretary . 
To 

All Heads of Departments and Offices, 
All Departments of the Secretariat. 
The Secretary , Keral , Public Service Commission (with C. L.). 
The Registrar, University of Kerala 

do. 
The Registrar , High Court 

do . 
The Secretary, Vigilance Commission 

do . 
The Manager, Kerala Service , Kozhikode (with C L.) 
The General Manager , Kerala State Road Transport Corporation 

with (C. L.) 
The Secretary , Kerala State Electricity Board (with C. L.) 
The Accountant General. 
All Secretaries, Additional Secretaries , Joint Secretaries, Deputy Secre 

taries and Assistant Secretaries to Government. 
The Secretary to Governor. 
The Private Secretaries to the Chief Minister and other Ministers. 
The Stenographer to Chief Secretary . 
The Public (S. C.) Department. 
All recognised service Associations. 
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Abstract 
ACTS AND RULES - MADRAS PRESERVATION OF PRIVATE FORESTS 

Act , 1949- AMENDMENT TO THE RULES - ISSUED . 


AGRICULTURE (FOREST ) DEPARTMENT 
G. O.MS. No. 343 . 

Dated , Trivandrum 2nd September 1967. 


NOTIFICATION 
In exercise of the powers conferred by Section 10 of the Madras 
Preservation of Private Forests Act, 1949 (Madras Act XXVII of 1919 ) 
the Goverr ment of Kerala hereby make the following amendment to 
the rules, published under the Madras Government Order No. MS. 2547 
(Development) dated 9th May 1949 and Kerala Govesnment Order MS. 1126 
(Agri.) dated 27th December, 1963, namely : 

AMENDMENT 
In the said Rules after rule 16 , the following shall be added , namely : 

“ 17. Notwithstanding anything contained in these rules, the State 
Government may exempt any forest or class of forests or class of trecs, 
therein from all or any of these rules" . 

By order of the Governor , 
C. P. RAMAKRISHNA PILLAI, 

Deputy Secretary. 
To 

The District Collectors of Palghat, Kozhikode and Cannanore. 
The Chief Conservator of Forests . 
The Law Department- vide their U. O No. 9337 /D1/67/ Law dated 

10-1-1967. 
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Health and Labour (H ) Department 

NOTIFICATION 
No. 76078 /H4 /66 /HLD . 

Dated , Trivandrum , 4th September 1967. 
Under Rule 99 (1) of the Kerala Factories Rules, 1957 the Government 
of Kerala hereby make the following amendment to the Notification 
No. 33456 /414 /66 /HLD . dated 13th September , 1966 published in Kerala 
Gazette No. 39 dated 4th October, 1966 , namely :-- 

AMENDMENT 
In the said Notification , item (4 ) namely ; " Pothen Joseph and Sons 
(Sea Foods Division ), Chungom , Alleppey" and item (7) namely, “ Cochin 
Company, Kochangadi, Cochin -5 " shall be deleted . 

By order of the Governor , 

S. NAGARAJAN , 
Deputy Secretary, 
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Health and Labour ( H ) Departinent 

NOTIFICATION 
No. 64251/H2/67/HLD . 

Dated, Trivandrum , 25th August 1967 : 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Proprietor, Radhakrishna Umbrella Factory, New Bazaar, 
Alleppey and their workmen represented by the General Secretary, Com 
mercial Employee s Union , Alleppey received by Government on 14-8-1967 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary 
In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 1st day of August , Nineteen hundred and sixty -seven ) 

Present : 
SHRI K. P. M. SHERIFF , B. SC . , B. L., 
Industrial Tribunal, Alleppey 

In 
INDUSTRIAL DISPUTE No. 11 OF 1965 

Between 

THE PROPRIETOR 
RADHAKRISHNA UMBRELLA FACTORY, New BAZAAR , ALLEPPEY 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY, 

The Commercial EMPLOYEE S UNION , ALLEPPEY . 
Representations : 

Shri P. Narayanan Nair , 
Advocate , 

For Management. 
Alleppey. 
Shri K. C. Eapen , 
President, 

For Union . 
Commercial Employees Union , 

Alleppey 
G : 1619 
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AWARD 
The Industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 1738 /65 / 
HLD dared 1-5-1965 . The following issues are referred for adjudication : 
“ 1. Increment to the workmen of the Radhakrishna Umbrella Factory 

with effect from 11th Chingom , 1140 (M. E.) . 
2. Enhancement of Dearness Allowance to the above mentioned 

workmen . 
3. Retrenchment of 5 workmen ( Sarvasree M.J. Koya , P.Krishnan , 

O. M. Joseph , K. Viswanathan and Chandrasekhara Pillai) from 

the Factory as per notice dated 8-10-1964 ofthe Management." 
2. The Commercial Employee s Union submitted their claim statement 
in which they have set up their case as follows: 

The employer establishment is one of the largest industrial establish 
ments manulacturing urnbrellas and selling them on wholesale and retail 
basis . The workmen concerned in the dispute are employed in the manu 
facturing section of the employer concern . The concerned workmen decided 
to request the Management for annual increments and adequate dearness 
allowance on 23-9-1964 and this decision was intimated to the Management 
by the Union by its letter dated 29-9-1964. As a retaliation to the demand 
five workmen were immediately retrenched by the Management. The 
Labour Department intervened and doring the course of the conciliation , the 
employer even offered to pay compensation to the retrenched workmen at 
the rate of 22 days earnings for every year of service and annual increments 
at Rs. 5 per head if the Union agreed to accept the retrenchment and to 
withdraw the demand for increased dearness allowance. Since the offer of 
the Management was not acceptable a settlement could not be arrived at. 

It is only just and reasonable that the workmen are given annual incre 
ments since the efficiency of the workmen increases year after year and also 
their needs increase . The workmen therefore are entitled to get an annual 
increment of Rs. 7 per head for the relevant year (1140 ME) and also 
thereafter . 

The wurkmen concerned are given a flat rate of dearness allowance 
approximately to the tune of 50 % of the basic wages . This payment of 
D. A. is inadequate to meet the increase in prices. It is only fair and just 
that the real wages of the workmen should not be affected by the changes in 
price . Therefore thedearness allowance may be fixed at cent per cent of 
the basic wages equating the same at 400 points in the Alleppey Cost of 
Living Index and a variable dearness allowance at the rate of 10 paise per 
point above 400 in the Alleppey Cost of Living Index . 

The retrenchment of the five workmen is utterly illegal and is an act of 
victimisation pure and simple . They are entitled to be reinstated with back 
wages and continuity of service. 
The Union concluded their statement with a prayer : 

at heir conten 
tionsmay be upheld and an award passed accordingly . 
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3. The counter statement was filed by ShrifS . Kumaraswamy Rcddiar , 
for and on behalf of the Management. In the counter statement it was con 
tended as under : 

Radhakrishna Umbrella Factory is not the largest establishment where 
umbrellas are manufactured . The Management is not in a position to pay 
anything more than what is being paid at present in the matter of increment 
and enhancement of dearness allowance . There are many other umbrella 
factories at Alleppey and an industry-wise demand like this shall not be 
allowed to be raised against this Management alone. Umbrella business is 
mainly seasonal which extends itself for a period of 3 months . Since it is a 
highly competitive business any award granting monetary benefits to the 
workmen would naturally weaken the position of the Management. TH. 
establishment is covered by the minimum wages notification for shops an 
establishments and the 

ent is paying much more than what ha. 
been fixed by the said notification . The paymentmade in the establishment 
is much more than what is being paid in comparable concerns. 

The Management was not paying increments regularly . But the 
Management used to pay increments intermittently . In fact one increment 
was given in 1137 as per settlement. The financial capacity of the Manage 
ment will never allow the payment of an increment. 

The Union s demand to increase D. A.to the tune of cent per cent can 
never be countenanced since the financial capacity of the Management 
would never allow the same. Payment of cent per cent deamess allowance is 
not heard of in any industry in the State. The present payment of 50 % of 
basic pay as dearness allowance is itself very fair and so no revision is called 
for . 

TheManagement retrenched five of the workmen mentioned in Issue 
No. 3 on 8 10-1964, ſully in compliance with the provisions of Section 25 of 
the Industrial Disputes Act, 1947. But after much correspondence, the 
compensation offered to them on 8-10-1964 was accepted by them and the 
dispute was terminated . Therefore the Union is estopped from raising this 
issue. As far as this issue is concerned there is no industrial dispute and this 
Hon ble Tribunal has no jurisdiction to proceed with this dispute . 

The retrenchment is justified on merits also . The Management was 
suffering from loss continuously for 1137 , 1138 and 1139 M. E. Further, 
the business turnover was very poor in these years and deteriorating . There 
fore the retrenchment became indispensable and the concerned workers were 
retrenched giving them compensation and notice pay . The allegation of 
victimisation is utterly untrue. The alleged offer of the Management of 
Rs. 5 per head as increment and 22 days wages as compensation for 
retrenchment during the conciliation stage is only a fiticious imagination of 
the Union and so denied . Yet, since the conciliation failed the Manage 
ment had already withdrawn all offers placed and is not bound by any offer . 

The Management concluded with a prayer that an award may be 
passed in terms of their contentions. 


4. The Union submitted a replication in which they have repudiated 
all the contentions of the Management as stated in their reply statement. 
The Union has emphatically asserted that the industry is not a seasonal one 
and that the establishment is covered by the factories Act. It was also 
added that the Union wa at no time agreeable to accept the retrenchment 
and is not aware of any ofler having been withdrawn . 

5. The case came up for evidence and the Union examined WWI to 
WW5 and marked Exts . Wito W4 and closed their evidence . The 
Management examined MWI and marked Exts . Mi to M23 and Ext. 15 
and closed their evidence. The case was thereafter finally heard . 

6. WW1 is Shri M. J. Koya , who is one of the retrenched workers of 
Radhakrishna Umbrella Factory. The summary of his deposition is as 
follows : 

" I was working in Radhakrishna Umbrella Factory till October 1964 . 
I entered the service in the year 1956. At the time of my appointment I 
was getting 20 rupees salary per mensem . At the time of my retrenchment 
I was getting 75 rupees as my salary. The increment given to me per year 
of service was Rs. 10. I was rot given any increment for the first two years 
after my appointment. I was also not granted any increment for the year 
1964. Wehave made a demand through our Union for increments and 
er hanced D. A. Just after the submission of the demands I was served with a 
notice of retrenchment which is marked as Ext WI. Similar notices were 
given to the other four workers who are referred to in the issues. Wehave 
immediately sent replies and Ext. W2 is a copy of the reply . There was no 
reason for our retrenchment. There was a cheque also along with the 
retrenchment order . I have cashed the cheque during the time of concilia 
tion after the retrenchment. But our dispute was not terminated although 
we have cashed the cheque. My work was stitching the cover of the 
umbrellas. After retrenching me, new recruits were appointed for the work . 
I do not know the reason for my retrenchment. My prayer is for reinstate 
ment with back wages and continuity of service” . 

In the cross- examination he has deposed as follows: 

“ I have got 9 years service and increments were not given for three 
years. I have cashed the cheque without consulting anybody and that was 
done only because I had no other income. After my retrenchment it was 
onc Pappachi who was appointed in my place. Pappachi is a tailor and I 
had not made any complaint to anybody about the appointment of Pappachi 
in my place . The e tablishment is covered by the E. S. I. Act and the 
Provident Funr s Act . I was not retrenched because of the downfall of 
business in Radhakrishna Umbrella Mart . " 

7. WW2 is Shri P. T. Devassia , who is an employee in Radhakrishna 
Umbrella Mart since the year 1123 M.E. He has deposed as follows in the 
chief examination : 

" I am getting Rs. 42 at present as basic wages and an allowance of 
Rs. 213. I am given allowance from 1128 onwards. But in the year 1128 
allowance was not given separately . The total emoluments were divided 
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into three portions and two-third was considered to be basic wages and one 
third was considered to be allowance . I am getting bonus from 1123 onwards 
on the basis of two monthswages. Since 1128 I was getting bonus only on 
the basis of two months basic wages. I was never given any enhancement of 
allowance in spite of the increase in cost of living . I was getting increment on 
almost all years But during certain years I was not given the increment. 

In spite of the intervention of the Union I was not given increment during 
the year 1140 M. E. Wehave taken a decision in the year 1140 during the 
month ofKanni for demanding enhanced allowance and increment. The 
result was retrenchment of five employees. We have protested against the 
retrenchment. My work is fitting of handles to the umbrellas. After the 
retrenchment of the five people other workers were recruited for the same 
work . ” 

This witness was cross examined at length by the learne i counsel for 
the Management. The summary of the cross examination is as follows: -- 

“ At Alleppey there are three more umbrella factories atpresent. All the 
employees in the said factories are members of our Union . In the meeting 
held during Kanni 1140 M. E. only the employees of our factory were pre 
sent. I do not know whether minimum wages were fixed for the employees in 
the umbrella factories. There are handle fitters in other factories who are 
getting more wages than me. In the umbrella factories, business is only 
seasonal. The season will last for 5 or 6 months. There is 
competition between the varicus factories during the season . At the time 
when I entered the service in the year 1123 my salary was Rs. 7. Thereafter 
it was increased almost every year. Business in Radhakrishna Umbrella 
Factory is increasing year after year. I know the workers who were recruited 
after the retrenchment of the five workers. One Pappachi was taken for 
tailoring . One Ali was taken in the frame section . Another person known as 
Bhutta was taken in another section . But nobody was taken for handle 
fittings. They were taken during March 1965. But they were discharged 
during July 1965. I do not know whether the business is carried on by the 
Management on loss ." 

In the re-examination this witness has added that he was having work 
throughout the year and during season time he used to get overtime wages. 

8. WW3 is Shri K. Viswanathan , who is an ex -worker of Radhakrishna 
Umbrella Factory . The summary of his deposition is as follows: 

“ I was retrenched from Radhakrishna Umbrella Factory during October 
1964. We have demanded enhancement of wages and D. A. I do not know 
English , but I was given a retrenchment notice in English which is marked 
as Ext. W3. When the retrenchment notices were issued the Union protested 
and wrote to the Management and held protest meetings. Along with Ext. 
W3notice there was a cheque also . I have cashed the cheque since I was 
starving . But I have not accepted the retrenchment. After our retrenchment 
some other workers were recruited . It is my prayer that I should be reinstated 
with back wages and continuity of service." 
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In the cross -examination he has added as follows: 

“ I have cashed the cheque two weeks after the receipt of the notice. It 
was during the conciliation time. We have sought the consent of the 
conciliation officer for cashing the cheque. Further, we have discussed the 
matter with the Secretary of the Union . After my retrenchment a person 
named Saida was recruited in my place. I do not know whether the Manage 
ment is incurring loss, but I am sure every year the turnover was bigger than 
what it was in the previous year." 

9. WW4 is Shri O. M. Joseph, who is also an ex -worker ofRadha 
krishna Umbrella Factory. The summary of his deposition is as follows: 

" I entered the service of the factory in the year 1130 and I was 
retrenched on 10-10-1964 . After sending me out of service another worker 
was recruited in my place . He is on Kunjachan . Before my retrenchment 
we have been demanding for enhancement of D. A. Since we did not accept 
the retrenchment, the Labour Department intervened and conciliation 
conferences were held . We were also given cheques along with the 
retrenchment notice and we have cashed the cheques during the conciliation 
period. But that does notmean that we have accepted the retrenchment. 
The cheque was cashed only because we were starving. Our prayer is that 
we should be taken back with back wages and continuity of service." 

In the cross -examination he has continued as follows : 

" I have never entered into the service of St. George Umbrella Mart 
after my retrenchment. We have cashed the cheques with the permission of 
the Union and the Conciliation Officer. Kunjachan who was appointed in my 
place was working for a number ofmonths. After my retrenchment my 
brother was retrenched who was also an employee in Radhakrishna 
Umbrella Factory and the convener of the Union in the factory . I am not an 
office bearer of the Union , but only an ordinary member." 

10. WW5 is Shri P.Krishnan , who is also an ex -worker of Radha 
krishna Umbrella Factory. He has entered the service in the year 1126 M.E. 
on a monthly salary of Rs. 28. During 1128 he was given an increment of 
Rs. 41. He has added as follows: 

" Wewere getting two months bonus during the period of 1128. I was 
given allowance in the year 1128 for the first time. But by granting an 
allowance no additional emolument was given to us. The fact was that the 
total emoluments were divided into three and two -thirds of the same was 
considered to be basic wages and one-third was considered to be allowance . 
Thereafter bonus was paid only on the basis of the two months basic wages. 
I was also retrenched on 10-10-1964 . The retrenchment notice issued to me 
is marked as Ext.W4. Ext.W4. notice is in English . But I do not know 
English . I have also cashed the cheque after some days of the receipt of the 
notice just like the other workers. After my retrenchment another person 
named Joseph was recruited in my place. My demand is for reinstatement 
with back wages and continuity of service." 
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In the cross-examination he has affirmed as follows: 

“ When the retrenchmentnotice was re.eived by us wehave immediately 
protested against the same by a letter . The cheque was cashed only because 
of poverty and privations. Since two months I am ging to a welding shop to 
study the work ." 

11. MW1 is Shri P. Perumal Pillai, who is the Accountant in M /s. 
KumaraswatiReddiar. His deposition can be summarised as follows: 

“ I am the Chief Accountant in M /s. Kumaraswamy Roddiar , Radha 
krishna Umbrella Factory is a unit of M /s. Kumaraswamy Reddiar . There 
are two other umbrella factories in Alleppey , viz ., St. George Umbrella 
Factory and Ayyappa s Umbrella Factory , The umb.ella factories are 
seasonal factories. There will be work only for a period of foar inonths, i.e., 
from April to July . Minimum wages have been fixed by Government in 
umbrella factories. In Radhakrishna Umbrella Fact ry there are eight 
workers and four salesmen . Ext.Miis a statement showing the number of 
employees, their work and salary in the concerned establishment . Ext. M2 
is a statement showing the number of employees and their wazes in St. 
George Umbrella Mart and Ayyappa Umbrella Factory . We are paying 
D. A. to our employees. It will come to 50 % of the basic wages, i. e., one 
third of the total emoluments. Increment was given to the elr ployees once 
in three or four years. The last increment given was in the year 1137. The 
audited balance-sheet for the years 1137 , 1133 and 1139 are marked as 
Exts. M3, M4 and M5 respectively . The statiment showing the total turn 
over for the years 1137 , 1138 , 1139 and 1140 is marked as Ext. M6. In the 
present circumstances en ! anced D). A and increment cannot be given . ( Eli 
cited as an answer to a leading question ) . Workers M / s. M. J. Koya , 
P. Krishnan , M. Joseph, K. Viswanathan and K. Chandrasekhara Pillai 
were retrenched on 8-10-64. They were retrenched only because the 
Company was having meagre turnover during these years. They were re 
trenched after paying notice and notice pay and all that w..s due to them . 
We have issued statutory notice to the Government as well as the Labour 
Commissioner as far as the retrenchment was concerned. Copy of the said 
notice is marked as Ext. 247. The acknowledgement due received is marked 
as Ext. M8 series 2. The compensation was paid to the workers by cheques 
which were cashed . The cheques were cashed on 17-10-64 and during 
November 2nd , 4th and 5th cf 1964. The pass book is marked as Ex . M9. 
The employees have never protested against this retrenchment. But a letter 
has been sent by them for reinstating them . There was no decision in the 
conciliation conference for cashing the cheque . Neither the workers nor 
the Union have informed us about the cashing of the cheque. Ms. Koya 
and Chandiasekhara Pillai have received the dues under the provident funds 
due to them . Chandrasekhara Pillai received it in 1964 and Koya received 
it by April 1906. After retrenchment, Chandras:khara Pillai is working as 
Peon in S. D. College and Koya is working as Peon in the Go einment 
School at Kidangara . M /s. O. M.Joseph and K. Viswanathan are working 
in St. George Umbrella Mart on contract basis and P. Krishnan is working 
as a welder in a welding shop near the Iron Bridgc. After this retrenchment, 


during January 1965 three other people were retrenched . Among the three 
Shri O. M. Chacko, who is the factory convener of this Union was also 
retrenched . Bnt the Union has not raised any dispute on the basis of this 
retrenchment. We have not recruited new hands after the retrenchment. 
Ext .M10 is an exemption notice from the E. S. I. C. exempting us from the 
operation of the E. S. 1. C. The attendance registers for the years 1138 , 
1139 and 1140 are marked as Exts. Mil , M12 and M13 respectively. 
Ext. M14 is the wage book from November 1964 to October 1965. Ext M15 
is the wage hook for the period from November 1965 to January 1956. The 
abyve said docu nents were inspected and signed by the Labour Department 
authorities as well as by the Provident Fund Authorities." 

This witness has continucl in the cross -examination as follows: 

" I am supervising the accounts of M /s. Kumaraswamy and Company 
and their textile shops and theatre. I am representing the Management 
before the Sales- tax and Income-tax Authorities and also before the Labour 
Department Officers in the matter of conciliation . I was not present on 
26-3-1966 when Radhakrishna Umbrella Mart was inspected by the Factory 
Inspector. I am working in the Head Office. I go to Radhakrishna 
Umbrella Factory once in two days. After the said inspection of the factory 
by the Factory Inspector I went to the umbrella factory . Four boys were 
engaged in the factory for training and the Factory Inspector has given us 
notice instructing us to give temporary cards to these four persons and to 
record their names in the wage book . But we have informed the Factory 
Inspector that these persons are only trainees. After 31st March these four 
persons were sent out. I do not know the names and addresses of those four 
persons. During the season time, we have to pay over time wages to the 
employees. Whatever overtimewages we have paid to the workers can be 
seen from the ledger. Whenever there was ample work , overtime work was 
done and wages were paid . I cannot say anything about the assertion that 
in the year 1137 we have manufactured 5365 dozen umbrellas. Every year 
there will be a closing stock which has even come upto 50 thousand . The 
umbrella facto y will come under the Minimum Wages Act 

Basic wages 
and allowance are given separately from the very outset . This factory was 
started in the year 1113 and till 1129 the owner of St. George Uinbrella 
Factory, viz., Śhii T. A. Varghese was working in our establishment. Bonus 
was paid only on the basis of basic wages. Ext. M 16 is one of the salary 
books for the years 1127 , 1128 and 1129. Ext. M17 is the " Nadapadi” book 
for the period from 1128 to 1130. Ext M18 is the journal for the year 1127. 
Ext. M19 is the journal for the year 1128 . Ext. M20 is the journal for the 
year 1129. The ledger for 1127 is marked as Ext. M21. The leder for 
1123 is marked as Ext. M22 . The ledger for 1129 is marked as Ext. M23 . 
In the year 1127 the salary and allowance for the employees for the month 
of Chingom was Rs. 1558 . For 31 employees bonus paid during the year 
1127 was Rs. 2137 . An amount of Rs. 686 was paid to the Sales Depart . 
inent staff which is one and half month s basic wages. Bonus paid to the 
employees in the year 1128 was Rs. 1172 and for the sales depot employees it 
was Rs. 686. We have given compensation to the retrenched workman on , 
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the basis of the accounts and the provident fund icgisters. The notice given 
to Shri O. M. Joseph is niarked as Ext. W5. We have not recruited any 
body after the retrenchment of the concerned workers. Perhaps during the 
season time someworkers might have been recruiteid .” 

12. The learned counsel of the Management aud the learned representa 
tive of the Union argued their cases at length and submitted their argument 
notes . 
Issue No. 1 : Increment to the workmen of the Radhakuishna Umbrella 

Factory with effect from 11th Chingom , 1140 (M.E.). 
The demand of the Union is for an annual increment to the employees 
under the Management from 1110 onwards at the rate of Rs. 7 per year. 
To substantiate this claim the learned representative of the Union vehemently 
asserted that the Management was giving yearly increment to all the em 
ployees although not on a systematic basis. He has referred to the oral 
evidence of WWI, WW2 and WW5 to establish his point. WWI is a 
retrenched worker who has affirmed that he entered the service under the 
Management in the year 1956 on a monthly salary of Rs. 20 and at the 
time of his retrenchment on 10-10-1964 he was getting Rs. 75 per mensem as 
salary and the increment given to him was Rs. 10 except during three years 
of his 9 years service . These three years according to him , are the first two 
years after his appointment and the year 1964. Similarly WW2, who is 
even now an employee under the Management has asserted that he was 
appointed in the year 1123 M. E. on a salary of Rs. 7 per mensem and that 
he was getting increments on almost all the years except two or three. He 
has also asserted that he was not given increment during the year 1140 M. E. 
inspite of the intervention of the Union . His present salary is Rs. 42 as basic 
wages plus an allowance of Rs. 211. WW5 has unambiguously asserted that 
he has entered the service in the year 1126 M. E. on a monthly salary of 
Rs. 28 and although he did not get any increment in the year 1127 he was 
given an increment of Rs. 41 during 1128 . 

The learned counsel of the Management has attacked the evidence 
of these witnesses and bas asserted that even if the evidence of these three 
witnesses are considered to be gospel truth , that does not show that there 

a systematic payment of increment during every year of service. 
Anyhow on a consideration of the evidence adduced by the Union s witnesses 
WW1, WW2 and WW5 it can be seen that the Management was paying 
increments on almost all the years except two or three and that is how the 
meagre wages that was paid at the initial stages of their entry into the service , 
have been enhanced on later years . It is a fact that every year systematically 
no increment was paid . But it cannot be denied that except during two 
or three years increment was paid on all the other years to the employees 
concerned . MW1, the only witness examined by the Management, is the 
Accountant in M /s. Kumaraswamy Reddiar of which Radhakrishna 
Umbrella Factory is only a unit . He has unambiguously affirmed that 
increment was given but not on all the years, and more or less once in three 
or four years. Therefore the fact that incrementwas given to the employees 
concerned although not on all years is established . 

6. 1619 
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14. The learned counsel of the Management has argued that increment 
was given inter.nittently whenever financial position of the concern would 
allow and this position was affirmed by Mwlin his deposition and so, this 
court has to consider whether the financial position of the concern is safe to 
grant any increment in 1140. During the chief examination of MWI the 
learned counsel of the Manag <ment has put a leading question to him 
whether it is possible for the establishment to pay enhanced D. A. and 
increment at present and MWI answered that it is not possible . If that can 
be considered as an assertion that increment was paid only during profit 
years the argument of the learned counsel for the Manageirent is correct. 
But it is impossible for any reasonable man to come to the conclusion that 
MW1 has affirmed that only during profit years increment was given to the 
workmen . In fact he has not deposed so . His only case is that increment 
was not given on all the years,but only intermittently . The learned counsel 
for the Management was harping much on the financial position of the 
establishment in relation to the payment of increment. He has cited three 
rulings to substantiate his position . The ruling reported in 1964 (2 ) LLJ 
448 is a ruling of the Mysore High Court. In this ruling Their Lordships of 
the Mysore High Court held that the award directing payment of dearness 
allowance without considering the relevant factors could not be sustained , 
so that, Their Lordships of the Mysore High Court have not mentioned 
anything about the payment of increment in the said ruling . The second 
ruling is the ruling of the Supreme Court reported in 1962 (2 ) LLJ at page 
744. In this ruling Their Lordships of the Supreme Court were dealing 
with the factors to be considered in the matter of fixation of wage scales. 
Their Lordships have not been dealing with the question of increment as 
such . The other item which was dealt with by them was provident fund 
and the rate of its contribution . The third ruling cited is a recent ruling of 
the Madhya Pradesh High Court reported in 1966 (2 ) LLJ at page 206 , 
wherein Their Lordships have been dealing with wages and the factors to 
be considered and the principles to be borne in mind in the matter of en 
hancement of wages. Therefore this ruling also has nothing to do with the 
question of increment as such . As an answer to these points raised by the 
learned counsel for the Management the learned representative of the Union 
has asser ted that a demand for annual increment is different from the 
demand for revision of wages and therefore the arguments applicable in the 
case of revision of salary and dearness allowance are not applicable when 
the question is in relation to the grant of annual increments . Further, he 
has also pointed out that it is only just and reasonable that the workmen 
are given annualincrements since the efficiency of the workmen increases 
year after year a : d their needs also increase year after year . I find that 
the arguments of the learned representative of the Union have much force . 
The work that is being carried on by the employees in the establishment is 
more or less a semi- skilled type of work . The ability of the workmen would 
definitely increase when they put in more and more service in the same 
trade. It is a fact that the cost of living was spiralling up from 1140 M. E. 
day by day and so the necessities of the workmen have also increased , 
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Therefore it will be only just and reasonable on my part to award annual 
increment to the employees concerned with cffcct from 11th Chingom 1140 
M.E. The demand of the Union is Rs . 7 per annum . It has coine in 
evidence that increments were given to the employees on various rates 
ranging from Rs. 4 } to Rs. 10. Aayhow I will be doing only justice to all 
the parties concerned if I award Rs. 5 per vear as increment to the 
employees concerned . Thus I hereby award Rs. 5 as annual increment to 
all the employees concerned with effect from 11th Chingom 1140 M. E. 
If any employee is already paid a higher rate of annual increment regularly 
by the Management it will stand and continue. 

15. Issue No. 2. Enhancement of Dearness Allowance :-The demand of 
the Union is for the enhanced rate of dearness allowance for the workmen 
concerned . The learned representative of the Union argued that the 
dearness allowance is paid to keep the real wages steady and that the 
purchasing capacity of the worker should not be diminished by any increase 
in the price of commodities. He has asserted that when prices are increased 
and wages have not been inc eased the workers real wages are reduced and 
that it cannot be denied that the prices of necessities of life are increasing 
at an alarming rate which is evidenced by the cost of living index published 
on monthly basis. He has also asserted that dearness allowance should be 
increased or decreased as costofliving index goes up or down . His prayer 
is for equating the dearness allowance now paid to the worker at 400 points 
in the Alleppey cost of living index and for the increase above 400 points they 
must be paid variable dearness allowance at 10 paise per point. He has 
also added that if prices come down and the cost of living comes back to 400 
points , the workmen will be receiving only the dearness allowance now 
granted to them , 

16. The learned counsel of the Management has argued that Ext.Mi 
shows the rate of D. A. now paid to the employees under the Management 
and on a working of the rates, it can be seen that 40 to 50 per cent of the 
basic wages are paid to the Employees as D. A. He has also asserted that 
the argument of the Union s representative that separation of basic wages 
and dearness allowance was occasioned in the year 1128 by splitting the 
total wages into three portions and apportioning one as D. A. and 
the rest as basic wages, is utterly untrue, since it could be seen 
from Ext. M16 , M17 and other relevant documents 

produced 
by the management that the employees were getting separate basic wages 
and D. A. in the year 1127 itself. Anyhow , the learned counsel emphatically 
argued that the workers are not entitled to enhanced dearness allowance 
since the establishment has incurred heavy losses and the wage structure 
inclusive of the D. A., in the establishment compare favourably with other 
similar concerns in the Town . He has also pointed out that the rulings cited 
by him in the matter of Issue No. 1, increment, hold good in the matter of 
D. A., also . The rulings cited by him as mentioned above are reported in 
1964 (2) LLJ 448, 1962 (2) LLJ 744 and 1966 (2) LLJ 206. In the first 
ruling Their Lordships of the Mysore High Court observed that dearness 
allowance could be awarded in cases in which the scales of pay falls short of 
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the living wage. Of course the capacity of the industry to pay also was 
pointed out by them . The second ruling is the famous ruling of the Supreme 
Court in which Their Lordships of the Supreme Court have observed as 
follows: -- 
“ It is now settled that the principle of industry-cum -region has to be 

applied by an industrial court when it proceeds to consider questions 
like wage -structure, dearness allowance and similar conditions of 
service. In applying , that principle industrial courts have to 
compare wage -scales prevailing in similar concerns in the region 
with which it is dealing, and generally speaking, similar concerns 
would be those in the same line of business as the concern with 
respect to which the dispute under consideration . Further, even 
in the same line of business , it would not be proper to compare , for 
example, a small struggling concern with a large flourishing con 
cern . Regarding the said aspect of the matter , the extent of business 
carried on by the concerns, the capital invested by them , the profits 
made by them , the nature of the business carried on by them , their 
standing, the strength of their labour force, the presence or absence 
and the extent of reserves, the dividends declared by them and the 
prospects about the future of their business and other relevant 
factors have to be borne in mind for the purpose of comparison . 
A small concern cannot be compared with a large concern . Thus 
when there is a large disparity between the two concerns in the 
same business it would not be safe to fix the same wage -structure as 
in the large concern without any other consideration . The question 
whether there is large disparity between two concerns is, however, 
always a question of fact and it is not necessary for the purpose of 
comparison that the two concerns must be exactly equal in all 
respects . All that the tribunal has to see is that the disparity is not 

so large as to make the comparison unreal.” 
The third ruling cited is of the High Court of Judicature of Madhya 
Pradesh which deals with only revision of wages. The apt ruling ciced of 
course is the ruling of the Supreme Court in which the question of D. A. also . 
is dealt with . It is clear from the ruling that for a revision of dearness 
allowance also, the industry -cum -region basis and the capacity to pay should 
be taken into consideration . As far as industry.cum - region basis is con 
cerned , the Management has produced and marked certain statements 
showing the comparativebasic salary and allowance of employees working in 
Ayyappa s Umbrella Mart and St. George Umbrella Factory . The said 
comparative statement of wages in these two establishments was marked as 
Ext. M2. Ext. Ml of course, is a statement of basic salary and allowance 
etc., paid to the employees in Radhakrishna Umbrella Factory . 

17. St. George Umbrella Factory, even according to the Management has 
only three employeres,which fact proclaimsthat the concern is really amuch 
smaller concern . Further , MW1 himself has admitted when cross-examined 
that the owner of St. George Umbrella Factory was an employee in Radha 
krishna Umbrella Factory for a number of years till the year 1129 M. E. 


13 


which fact also declares that St. Gcorge Umbrella Factory is a concern which 
was begun much after the instant concern . As far as Ayyappa Umbrella 
Mart is concerned Ext. M2 would show the basic pay and allowance paid to 
the employees therein . But in the light of the ruling of Their Lordships of 
the Supreme Court cited above , to compare concerns it is indispensably 
necessary that the facts concerning the extent of business carried on by the 
concerns, the capital invested by them , the profits made by them , the nature 
of the business carried on by them , their standing, the strength of their 
labour force, the presence or absence and extent of reserve, the dividends 
declared by them and the prospects about the future of their business and 
other relevant factors have to be borne in mind . The Management has 
utterly failed in bringing to light the above mentioned facts with regard to 
M /s. Ayyappa s Umbrella Mart and St. George Umbrella Factory . 
Therefore it cannot be considered that 

Ayyappas 
Umbrella Mart and St. George Umbrella Factory are comparable concerns 
with Radhakrishna Umbrella Factory . The Union has also not adduced any 
evidence to pick out comparable concerns in the area so that there is no data 
for me to proceed on the basis of industry -cum -region basis as per the 
directions of Their Lordships of the Supreme Court. 

18. The next point I should inevitably consider is the financial aspect of 
the concern . No much light has been shed on the question of financial 
capacity, stability or debility etc., of the Radhakrishna Umbrella Factory 
except Exts. M3, M4, M5 and M6 documents. Before going into the docu . 
ments it should be pointed out that it is an admitted fact that Radhakrishna 
Umbrella Factory is only a unit of a bigger concern , viz ., M /s. Kumara 
swamy Reddiar . MWI himself has admitted thathe is the Accountant of 
M /s. Kumaraswamy Reddiar of which Radhakrishna Umbrella Factory is 
only a unit. M /s. Kumaraswamy Reddiar is admittedly a concern having 
several units dealing in several business , viz ., textile shops, cinema theatres 
etc. Therefore the financial stability and capacity of the employer can be 
measured only by going into the actual financial position of the parent 
concern , viz., M /s. Kumaraswamy Reddiar. Ext. M3, M4 and Mi5 are 
balance sheets of Radhakrishna Umbrella Factory alone, showing that the 
concern was making a profit in the year 1137, but incurring a small loss in 
1138 and a bigger loss in 1139. But in the light of the ruling of Their 
Lordships of the Supreme Court one cannot come to a firm conclusion that a 
concern is undergoing continuous loss by looking into the profit and loss 
accounts for a small period ofthree years. To convince oneself with regard to 
the financial stability or debility of a concern and the future prospects of the 
same, one has to go into the accounts and balance- sheets for a number of 
years and so the profit and loss accounts of a period ofthree years cannot be 
considered to be conclusive of the real financial position of even the unit. In 
the light of my arguments I have no hesitation to come to the conclusion 
that there is no much data to point out that the financial position of Radha 
krishna Umbrella Factory which is only a 

unit of the bigger concern 
M /s. Kumaraswamy Reddiar is bleak . 
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19. Further to my discussion above I have to point out that it is an 
admitted fact that no revision of wages was effected during the past decade 
in Radhakrishna Umbrella Factory . It is an accepted fact that since a 
number of years the cost of living index has been spiralling up . When the 
cost of living is rocketing up and the pay packet is siatic it is only just and 
reasonable on the part of the workmen to demand for neutralisation . Now 
the Union has been demanding for a variable D. A. over and above the 
present allowance that is being given to them . It is a fact that the Union 
has not pressed for an enhancement of dearness allowance as a whole during 
the time of the argument, but has only requested for a variable D. A .; 
considering the present allowance on a par with 400 points of the cost of 
living index of Alleppey and paying ten paise per point over and above the 
said 400 points. In the circumstances of the case this demand appears to be 
a little cxorbitant. Yet it cannot be considered as extravagant. Anyhow , to 
meet the challenge of the inordinate rise of cost of living I hold that the 
workmen are entitled to get variable D. A. to the tune of ten paise per point 
over and above 500 points of the cost of living index of Alleppey. In the 
circumstances of the case I hold that this variable D. A. shall be paid to the 
workmen with effect from the date of this award . 

20. The third issue is the retrenchment of five workmen . The case of the 
Union is that immediately after the submission of the demand by the Union 
on 29-9-1964 the first action of the Management was to retrench these five 
workmen by notice dated 8-10-1954 which was served on them on 10-10-1964. 
Ext. WI, W3, W4 and W5 are such notices wherein it is clearly stated that 
retrenchment takes effect from the " afternoon of today the 10th October 
1964 " . Further, the learned representative of the Union has pointed out 
that the Management was engaging fresh workmen by recruiting new hands. 
It was also asserted that the Management has been exacting overtime work 
from the existing workmen . It was affirmed that all these would show that 
the five workmen were retrenched not because of surplus labour, but as a 
measure of victimisation for their trade union activities and for the submission 
of the demands by the Union for and on behalf of them . The prayer of 
the Union is for reinstatement of the five workmen with continuity of service 
and back wages . 

21. As against this argument the learned counsel for the Management has 
argued that the assertion of victimisation is utterly untrue since the five 
workmen were retrenched on the ground of surplus labour . Further, the 
concern was undergoing heavy and continuous loss and the turnover was 
dwindling , which facts are evidenced by Exts . M3, M4, M5 and M6 
respectively. The learned counsel for the Management has further asserted 
that the Management has complied with all the provisions that are necessary 
for a valid retrenchment and only the junior -most people were retrenched . 

22. Under Issue No. 2 , viz ., revision of D. A :, I have discussed about the 
financial position of the concern and has come to the conclusion that there is 
no much d ta to point out that the financial position of the establishment is 
bleak . The ficts that the establishment Radhakrishna Umbrella Factory is 
only a unit of a bigger concern , viz., M /s. Kumaraswamy Roddiar and the 
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real financial position of the employer can be ascertained only by going into 
the profit and loss accounts and balance -sheets of M /s. Kumaraswamy Reddiar 
as a whole cannot be denied . The production of threc years profit and loss 
accounts and balance sheets, ofwhich one year is a profit year , cannot weigh 
with any reasonable man for coming to the conclusion that the establishment 
is suffering from chronic financial debility . With regard to Ext. M6 turnover 
statement, la very interesting suggestion has been made by the learned 
representative of the Union during the cross- examination ofMW1, that the 
turnover shown in the balance-sheets were not accepted by the Sales-tax 
Department and especiaily that of the year 1140. Of course MWI has 
asserted that in appeals these turnovers were admitted by the Sales-tax 
Department. But there is no other proof other than the bald statement of 
MW1as far as this fact is concerned, so that a doubt has been cast upon the 
veracity of these turnovers. 

23. In the cross-examination MW1 himself has more or less admitted 
about the overtime work done during the season time in the concern after the 
retrenchment of the five workers. The learned representative of the Union 
has been putting very specific questions referring to the quantum of overtime 
work done, to MWI, but he had not refuted and denied the same specifically . 
The learned representative of the Union has pointed out in the cross 
examination ofMWI that in the year 1136 M. E. 446 hours of overtime work 
was done, in the year 1137 M. E. 427 hours of overtimework was done and 
in the year 1138 extra work for 78 days and 89 nights had been done, etc., 
and the answer ofMW1 was that, whatever overtime work was done the 
same could be seen from the account books by finding out the overtime wages 
paid . Therefore, it is a fact that MW1 has not refuted or denied in toto, 
the assertion that overtime work was done before the retrenchment. If it 
was necessary for the establishment to make the workmen do overtime work 
before the time of retrenchment it shows that the retrenchment was quite 
unnecessary and so unjustifiable. Thus I have no hesitation to come to the 
conclusion that the retrenchment effected by the Management is quite un 
justifiable . 

24. When I find that the retrenchment is unjustifiable the ordinary 
course of relief to be granted to the workmen concerned is to reinstate them 
with continuity of service and back wages. But MW1 has asserted that all 
the retrenched workmen are at present employed at various places and the 
Union has not challenged or rebutted this piece of evidence. Therefore it is 
only just and reasonable on my part to come to the conclusion that the five 
retrenched workmen who are now engaged otherwise, are not entitled to be 
reinstated . In the light of these facts I hold that the relief due to the 
retrenched workmen is payment of exemplary compensation in lieu of their 
loss of employment. Therefore I direct the Management to pay the 
concerned five workmen a further 15 days wages per year of their service 
over and above what has been paid to them as compensation for loss of 
employment. The Management has shown in the retrenchment notice the 
periods of services of the concerned workmen . The Union s attempt to 
prove that the periods of service shown in Exts. W1, W3, W4 and W5 are 
wrong , was a failure. Since thc Union could not prove that the concerned 
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workmen were having more years of service than what was specified in the 
retrenchment notice of the Management, I hold that the periods of service 
shown by the Management shall be taken into consideration for calculation 
of compensation . 

25. I passmy award in terms specified above and this award shall come 
into force on the expiry of thirty days after its publication in the Government 
Gazette. 
Alleppey, 

K. P. M.SHERIFF , 
1-3-1967. 

Industrial Tribunal. 

APPENDIX 
Witnesses examined on the Management s side: 

MWI Shri Perumal Pillai . 
Witnesses examined on the Workinen s side: 

WWI Shri M.J. Koya . 
WW2 P. T. Devassia , 
WW3 K. Viswanathan . 
WW4 O. M. Joseph . 
WWV5 

P. Krishnan . 
Exhibits marked on the Management s side: 
Ext. MI. A statement showing the number of employees, their salary 

etc. of M /s. Radhakrishna Umbrella Factory . 
M2. Do. 

relating to M /s. St. George Umbrella and 
Ayyappa Umbrella Factory . 
M3. Balance sheet and profit and loss statement for 1137 . 
M4 . Do. 

for 1138 . 
M5 . Do. 

for 1139 . 
M6 . A statement showing the total turnover for the years 1137, 

1138, 1139 and 1170. 
M7. Copy of a notice of retrenchment forwarded to Government 

and the Labour Commissioner . 
M8. Acknowledgement of the above notices. 
M9 . A current account book of M /s. S.Kumaraswami Reddiar , 

No. 420/177/22 with M /s. South Indian Bank (Page 92 ). 
M10 . The order exempting the establishment from the E. S. I. 

Act . 
Mll . Attendance register for M. E. 1138 . 
M12 . Do. 

for M. E. 1139 . 
M13 . 

Do. 

for M. E. 1140 . 
M14 . The wage book for November 1964 to October 1965. 
M15 . Do. for 1965 November to 1966 January. 
M16 . A salary book for the years 1127, 1128 and 1129. 
M17 . A Nadapadi book for M. E. 1128 to 1130 . 
M18 . The journal for 1127 . 


) ) 


» 


93 


57 


5 


92 


17 


99 


99 


Ext. M19 . The journal for 1128 . 

M20 . Do. for 1129. 
M21 . Ledger for 1127 . 
M22 . Do. for 1128 . 

M23 . Do. for 1129. 
Exhibits marked on the Workmen s side : 
Ext: W1. Copy of a retrenchment notice dated 8-10-1964 from the 

Management to Sri M. J Koya . 
W2. An application dated 16-10-1964 from Sri M.J. Koya to the 

Management. 
W3. Copy of a retrenchmentnotice dated 8-10-1964 from the 

Management Sri K. Viswanathan . 
W4. 

Do. 

to Sri P. Krishnan . 
W5. 

Do. 

to Sri O.M. Joseph . 
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Korala Gazette No. 37 dated 19th September 1967. 
PART 1 


* MA ... (A.GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - SURVEY AND LAND RECORDS DEPARTMENT 
DIRECT RECRUITMENT O TWO CANDIDATES FOR APPOINTMENT 
AS SUPERINTENDENT OF SURVEY AND LAND RECORDS 
PERIOD OF TRAINING RYDUCED FROM 2 YEARS TO 
1 YEAR AND 9 MONTHS - AMENDMENT TO 
SPECIAL RULES FOR THE KERALA 
SURVEY AND LAND RECORDS 

SERVICE - ISSUED . 


REVENUE ( E ) DEPARTMENT 
GO. (P ) No. 410 /67/RD . Dated , Trivandrum , 7th September 1967. 


Read - 1. G. O. Rt. No. 378 /67/Rev . dated 7-4-1967 
2. From the Board of Revenue (Survey ) letter No. 

Sy . A1-5190 /66 dated 27-4-1967. 
3. Fro the Secretary , Public Service Commission , Letter 

No. AIT (3 ) 9665/67 d..ted 2-8-1967 . 


ORDER 


2 . 


In the Government order read as ist paper above , Government have 
red iced the perio l of training for the candidates directly recruited in the 
cadre of Superintendents of Survey and Land Records from 2 years to 
1 year and 9 months so as to be in accordance with the syllabus since 
revised . It has therefore become necessary to amend the Special Rules for 
the Kerala Survey and Land Records Service . 

Government are accordingly pleased to order that the Special Rules 
for the Kerala Survey and Land Records Service be amended as in the 
notification appended to this order. 

Notification 
In exercise of the powers conferred by the Proviso to Article 309 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendment to the Special Rules for the Kerala Survey and Land Records 
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Service issued under G. O.MS. No. 446 /Public (Rules) Department dated 
the 13th April 1959 and published at paçes 978-979 of Pait l of the Kerala 
Gazetie dated the 21st April 1959, as subsequently amended , namely : 

AMENDMENT 
In the said rules, in the proviso to rule 4 , for the words " two years ” , 
the words " one year and nine months" shall be substitute . 

By order of the Governor 
K. C. SANKARANARAYANAN , 

Secretary 
То 

The Secretary , Board of Revenue (Survey). 
The Secretary, Kerala Public Service Commission (with C. L.). 
The Public Department (Rules). 
The Public Department (Services). 
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Kerala Gazette No. 37 dated 19th September 1967. 
Part I 


Section iv . 


கோள அாசு 


சட்டத்துறை. 


விளம்பரம் . 


ಆ ಲಿಪಿ 


எண் . 4827 / எச் 4/67 சட்டம் . 

திருவனந்தபுரம் , 1967 ஜூலை 12/ 

1889 ஆஷாடா 21 . 
கேரள மா நிலச் சட்டப்பேரவையின் கீழ்க்காணும் சட்டம் பொதுத் 
தகவலுக்கென இதன் மூலம் பிரசுரம் செய்யப்படுகிறது . சட்டசபையினால் 
நிறைவேற்றப்பட்ட மசோதா 1967 , 

12 - ம் நாளன்று மாநிலத் 
தலைவரி | அங்கீகாரம் பெற்றது . 

மா நிலத்தலைவரின் ஆணைப்படி , 
பி . கே . லட்சுமணன் 

சட்டச் செயலர் . 
The Prohibition (Amendment) Act 1967 

1967 - ன் 5 - ம் சட்டம் 
1967- ம் வருட மதுவிலக்கு (திருத்தச்) ச் சட்டம் . 

1950- ம் வருட மதுவிலக்குச் சட்டத்தினை மீண்டும் திருத்துவதற்கான 
ஒரு சட்டம் . 

பீடிகை. -இதன் பின் காணப்படும் தேவைகளுக்கென 1950- ம் வருட 
மது விலக்குச் சட்டத்தினை மீண்டும் திருத்துவது உசிதமென்பதால் ; 

இந்தியக்குடியரசின் பதினெட்டாவது வருடம் இது கீழ்க்கண்டவாறு 
இயற்றப்பெறலாகட்டும் .- 

1 . சுருக்கத்தலைப்பு.- இது 1967- ம் வருட மதுவிலக்கு (திருத்த) ச் சட்டம் 
என அழைக்கப்படலாம் . 

2 . பிரிவு 2 - ன் திருத்தம்.-- (இதன் பின் முதற் சட்டமெனக் குறிப்பிடப் 
படும் ) 1950- ம் வருட மது விலக்குச் சட்டத்தின் (1950- ன் XIII ) பிரிவு 2 - ல் , 

( எ ) துணைப்பிரிவு ( 1)-ல் ஆனால் துணைப்பிரிவு ( 2)-ன் ஏற்பாடுகளுக் 
குட்பட்டு எனும் வார்த்தைகளும் , எண்களும் , அடைப்புக்குறிகளும் விட்டு 
விடப்படவேண்டும் . 

( பி ) துணைப்பிரிவு ( 2 ) விட்டுவிடப்பட வேண்டும் . 
3 . ரத்தாதலும் தவிர்ப்பும்.- (1 ) 1967- ம் வருட மது விலக்கு (திருத்த ) 
அவசரச் சட்டம் (1967- ன் 1 ) இதன் மூலம் ரத்து செய்யப்படு கிறது . 

( 2 ) இவ்வாறு ரத்து செய்யப்படுவது எவ்வாறிருப்பினும் , மேற்கூயிய 
அவசரச் சட்டத் தின் மூலம் திருத்தம் செய்யப்பட்ட முதற் சட்டத்தின்படி 
செய்யப்பட்ட எந்தச் செயலும் அல்லது எடுக்கப்பட்ட எந்த நடவடிக்கையும் , 
1967 ஏப்ரல் 27- ம் நாளன்று இச்சட்டம் ஆரம்பமானதெனக்கொண்டு இச் 
சட்டத்தின்மூலம் திருத்தம் செய்யப்பட்ட முதற் சட்டத்தின்படி செயய்ப் 
பட்ட செயலாக அல்லது எடுக்கப்பட்ட நடவடிக்கையாகக் கருதப்பட 
வேண்டும் . 
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கோள அரசு 


Section iii 


சட்டத்துறை : 


விளம்பரம் . 


எண் . 7280 / எச் 4/67 சட்டம் . 

தேதி , திருவனந்தபுரம் , 1967 ஜூலை 12 

1889 ஆஷாடா 21 
கேரள சட்டசபையின் பின்வரும் சட்டம் பொது அறிவிப்புக்கென இதன் 
மூலம் பிரசுரம் செய்யப்பட்டுள்ளது . சட்ட சபையினால் நிறைவேற்றப்பட்ட 
வாறான மசோதாவுக்கு 1967 ஜூலை 12- ம் தேதி மாநிலத்தலைவரின் ஒப்புதல 
கிடைக்கப்பெற்றது . 

மாநிலத் தலைவரின் ஆணைப்படி , 

பி . கே . லட்சுமணன் , 
சட்டச்செயலர் . 


The Kerala Municipalities ( Amendment ) Act , 1967 . 

1967 - ன் 4 - வது சட்டம் 
1967 - ம் ஆண்டின் கேரள நகராட்சி (திருத்த) ச் சட்டம் . 

காசர் கோடு நகராட்சி மன்றம் அமைப்பதை மேலும் தள்ளி வைப்பதற்கு 
வகை செய்யும் ஒரு சட்டம் . 

பீடிகை.- காசர்கோடு நகராட்சி மன்றம் அமைப்பதை மேலும் தள்ளி 
வைப்பது உசிதமாகையால் ; 

இது இந்தியக்குடியரசின் பதினெட்டாவது ஆண்டு பின்வருமாறு சட்டமாக 
இயற்றப்பெறலாகட்டும் .- 

1 . சுருக்கத்தலைப்பு.-- இக்சட்டம் 1967- ம் ஆண்டின் கேரள நகராட்சி 
( திருத்த ) ச் சட்டம் என அழைக்கப்படலாம் . 

2. காசர்கோடு நகராட்சி மன்றம் அமைப்பதைத் தள்ளிவைத்தல் .- 
1960- ன் கேரள நகராடசிச் சட்டத்தின் ( 1961- ன் 14 ) 412 -வது பிரிவிலோ 
மற்றேதேனும் ஏற்பாட்டிலோ அடங்கியுள்ளது எதுவாயினும் , அரசாங்கம் , 
கெசற்றில் விளம்பரம் செய்வதன் மூலம் , விளம்பரத்தில் குறிப்பிடப்பட 
வேண்டிய 

காரணங்களின் பொருட்டு காசர்கோடு நகராட்சிக்குப் புதிதாக 
தேர்ந்தெடுக்கப்பட்டுள்ள் மன்ற உறுப்பினர்கள் பதவியேர்பதற்கென 1967 
நவம்பர் முதல் தேதிக்குப் பிந்தாத ஏதேனும் தேதியைத் திட்டம் செய்யலாம் . 
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ELECTION COMMISSION , INDIA 

ORDERS 


( 1 ) 

Talkatora Road , 

New Delhi- 1 . 
No.KL - LA /73/67 (25 ). 

Dated the 1st September , 1967. 
Whereas the Election Commission is satisfied that Shri K. M Aleyas, 
Kattanganal Kurur , Kothamangalam P. O., District Ernakulam , Kerala 
State, a contesting candidate for election to the Kerala Legislative Assembly 
from the Kothamangalam constituency has failed to lodge an account of his 
election expenses as requirely the Representation of the People Act 1951, 
and the Rules made thereunder ; 

And whereas the said candidate , even after due notice, has not given any 
reason or explanation for the failure ; 

Now , therefore, in pursuance of section 101 of the said Act, the Election 
Commission hereby declares the said Shri K. M. Aleyas to be disqualified for 
being chosen as, and for being , a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of 
three years from the date of this order . 

(2 ) 
No. XL- LA / 127 /67 (26 ). 

Dated the 1st September, 1967. 
Whereas the Election Commission is satisfied that Shri A. Madaswami, 
T. C. 955/10, Kannanmoola Ward , Trivandrum , a contesting candidate for 
election to the Kerala Legislative Assembly from the Trivandrum I 
Constituency , has failed to lodge an account of his election expenses as 
required by the Representation of the People Act, 1951, and the Rules 
made thcicunder; 

And whereas the said candidate, even after due notice, has not given 
any reason or explanation for the failure ; 

Now , therefore in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri A Madaswami to be disqualified 
for being chosen as, and for being, a member of either House of Parliament 
or of the Legislative Assembly or Legislative Council of a State for a period 
of three years from the date of this order . 

By order , 
K. S. RAJAGOPALAN , 
Secretary to the Election Commission . 
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Talkatora Road, 
New Delhi- 1 . 


ORDER 
No. KL-LA/40/67( 27) . 

Dated , the 4th September , 1967 . 
Whereas the Election Commission is satisfied that Shri 
V. S. A. Cheriyakoya Thangal, Paloor, P. O. Pulamanthole, District 
Palghal, Kerala State, a contesting candidate for election to the Kerala 
Legislative Assembly from the Mankada Constituency , has failed to lodge 
an account ofhis election expenses in themanner required by the Represen 
tation of the People Act, 1951, and the Rules made thereunder; 

And whereas the said candidate, even after due notice , has not given 
, any reason or explanation for the failure : 

Now , therefore, in pursuance of section 10A of the said Act, the 
Election Commission hereby declares the said Shri V. S. A. Cheriyakoya 
Thangal to be disqualified for being chosen as, and for being , a member 
of either House of Parliament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date of this order . 

By order , 
K , S RAJAGOPALAN , 
Secretary to the Election Commission 


G. 1746 
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ഡയറിഡെവലപ്പ ° മെൻറ് ഡയറക്റററേററ്, 

സകലർ 


- 


No. 8170/B3/ 67. 

1967 സെപ്ററം ബർ 5 . 
വിഷയം - ക്ഷീര വിതരണ സഹകരണ സംഘങ്ങൾ ഗവണ്മെൻറാശുപത്രികൾക്കുള് 

പാൽസപ്ലേചെയ്യുന്നതിനെ സംബന്ധിച്ചു ". 
റഫറിവ്. ഗവണ്മെൻറിൻ 24-7-67 - ലെ G. 0. MS. 274/67[ Agri. 

ആർഡർ. 
ഗവണ്മെൻറാശുപത്രികളിലേയ്ക്ക് പാൽ സ ക സ ചെയ്യുന്നതിനുള്ള കാൺ 
ട്രാക്ററുകൾ ക്ഷീരവിതരണ സഹകരണസംഘങ്ങളെ ഏല്പിച്ചുകൊടുക്കുന്നതിനും 
സംഘങ്ങൾ താഴെ പറയുന്ന നി ബന്ധനകൾ അനുസരിക്കേണ്ടതാണ്. 

പ്രസ്തുത 
നിബന്ധനകൾ 1968-69 സാമ്പത്തിക വർഷം മുതലുള്ളആശുപത്രി കാൺടാ ക്ര 
കൾക്കും ബാധകമായിരിക്കുന്നതാണു , 

(1 ) . ആശുപത്രികളിലേക്ക് പാൽ സ റ പ ചെയ്യാനാഗ്രഹിക്കുന്ന ക്ഷീര 
വിതരണ സഹകരണ സംഘങ്ങൾ ആയതിലേക്കും ഓരോ കൊല്ലവും അതാതു 
സ്ഥലത്ത ഡയറി ഡെവലപ്പ്മെന്റ് അസിസ്റ്റന്റ് ഡയറക്ററ് അപേക്ഷ 
അയയ്യേണ്ടതാണ്. പ്രസ്തുത അപേക്ഷകൾ് സ മ ഗ പ വർഷത്തിന്റെ മുമ്പിലുള്ള 
നവംബർമാസം ഒന്നാം തീയതിക്കുമുമ്പ് ഡയറി ഡെവലപ്പ്മെന്റ് അസിസ്റ്റൻറ് 
ഡയറക്ററ് ലഭിച്ചിരിക്കണം. ഈ കാലാവധി കഴിഞ്ഞുകിട്ടുന്ന അപേക്ഷകൾ 
പരിഗണിക്കുന്നതല്ല . 

( 2 ) മുൻപറഞ്ഞഅപേക്ഷകളോടുകൂടി ഡയറി ഡെവലപ്പ്മെന്റ് ഡയറക ° ററർ 
നിശ്ചയിക്കുന്ന വിലയ്ക്കു്ആശുപത്രികൾക്കു പാൽ സ റ റ പ ചെയ്തുകൊള്ളാമെന്നും 
യാതൊരു കാരണവശാലും കാൺട്രാക്ററിൽ നിന്നും സംഘം പിൻമാറുകയില്ലെന്നും 
കാണിക്കുന്ന സംഘത്തിന്റെ കമ്മററി തീരുമാനങ്ങൾകൂടി അയച്ചിരിക്കേണ്ടതാണ്. 

( 3) കാൺട്രാക്റ് ഏൽപ്പിച്ചുകൊടുത്തശേഷം അതിൽ നിന്നും പിന്മാറുന്ന 
സംഘങ്ങൾക്കും അടുത്ത അ ഞ്ചുവർഷക്കാലത്തേക്കും 

ആശുപത്രികളിൽ പാ 
സ റ റ പ ചെയ്യുന്നതിനു” അയോഗ്യത കല്പിക്കുന്നതാണ്. 
തിരുവനന്തപുരം, 

എൻ. ബാലകൃഷ്ണപിള്ള, 
ഡയറിഡെവലപ്പ്മെൻറ്റ് ഡയറക്ടർ. 
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IRINJALAKUDA MUNICIPALITY 

NOTIFICATION 
No. T2-391 /67 . 

1st September 1967 . 
Under Section 98 of the Kerala funicipalities Act, 1960 (Act 14 of 
1961 ) the public are hereby informed that as per Resolution No. VIII dated 
22-8-1967 the Irinjalakuda Municipal Council has resolved to revise and 
collect the Advertisement tax under Section 126 of the Kerala Munici 
palities Act (as amended by G.O. MS. 849/63 DD ., dated 27-11-1963 
(S. R. O. No. 769/63) and G. O.MS. 885 /64 /HLD . dated 3-12-1964 
(S. R. O. No. 399/64) published in Kerala Gazette No. 48 dated 3-12-1963 
and 49 dated 13-12-1964 respectively ) from 1st August 1967 with retrospec 
tive effect as per the Schedule given below . 

The preliminary notification required to be published as per the provi 
sions of Kerala Municipalities Act has been already published in Part III of 
Kerala Government Gazette No. 26 dated 4-7-1967. 
SCHEDULE OF RATES FOR A CALENDAR MONTH OR LESS 

Rs. 
1 . 

In respect of advertisement on boardings, wall posts 
in the form of non - illuminated skysigns: 
(a ) for a space upto 1.00 Sq . metre 

0.60 
(b ) for a space over 1.00 Sq . metre up to 2.50 Sq. 
metres 

0.90 
(c) for every additional 2-50 Sq.metres or less 

0.60 
2. Posters : 
( a ) for space not exceeding 0.50 Sq. metre 

0.60 
for space not exceeding 1.00 Sq. metre 

1.20 
(c) for every additional 1.00 Sq .metre or less 

0.90 
3 . Advertisements carried or vehicles 

drawn by 
bullocks, human beings, horses, cycles or any other 
· device carried on any vehicle or motor car : 
( a ) for each vehicle other than motor car or lorry 

or any other means of conveyance propelled 
by Electrical or Mechanical power 

3.00 
(b ) for each motor car or lorry or any other means 

of conveyance . propelled by electrical 
mechanical power 

7.50 
4 . Advertisement boards carried about 

2.10 
5. Illuminated advertisement and skysigns: 
(a ) for space upto 0.50 Sq. metre 

2.10 
G. 1726 . 


or 


2 


Rs. 


(b ) for space above 0:50 Sq . metre upto 2.50 Sq. 
metres 

3.00 
(c) for every additional 2-50 Sq. metres or less 2.70 
6. For advertisements exhibited on screens by means of 

lantern slides: 
(a ) for space upto 0.50 Sq.metre 

3.00 
( b ) for space over 0:50 Sq . metre upto 2.50 Sq . 
metres 

3.60 
(c) for every additional 2.50 Sq, metres or less 

2.10 
7 . For advertisements exhibited on screens by roll films: 
(1) When the area of the visual projected adver 

tisement on the screen is upto 37 Sq . metres. 
(a ) Where the film does not exceed 3.05 metres in 

length : 
(i) per month 

12.00 
per week of 7 days or less 

3.00 
(b ) Where the film exceeds 30.5 metres in length , 

for every additional 15.25 metres or part 
thereof: 
(i) per month 

6.00 
(1 ) per week of 7 days or less 

1.50 
(2 ) When the area of the visual projected adver 

tisement of the screen is more than 37 Sq. 
metres, for every additional 9.25 Sq. meties or 

part the: 20f. 
(a ) Where the film does not exceed 30 :5 metres in 

length . 
(i) per month 

2.00 
(ii ) per weck of 7 days or less 

050 
(b ) Where the film exceeds 30.5 metres in length , 

for every additional 15.25 metres or part 
thereof. - 
(i) per month 

1.00 
(ii) per week of 7 days or less 

0.25 
In respect of advertise nents on cloch hung across streets, the rates of 
advertisement tax shall be Rs. 3 per calendar month or less in a strret 
3 metres to 6 metres broad and Rs. 6 per calendar month or less in a street 
6 metres brou I upto 15 metres (the raies apply only to streets, the breadth 
of which is 15 metres or less ) L. Cuse of advertisements exhibited for a 
period of less than one month , the Municipal Co ncil may fix proportionate 
rate.fr a period of one week of 7 days, one month being taken as 30 days 
for purposes of calculation . 
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ഒരു കലണ്ടർ മാസത്തിനാ അതിൻറ അംശത്തിനോഉള്ള പരസ്യ 


നികുതി വിവരം. 


നമ്പർ 


വിവരം 


നികുതി 
നിരക്കും 


(1) 


( 2 ) 


( 3) 


1 


0 • 60 
0 - 90 


0 : 60 


2 


0 : 60 


1 : 20 


0 - 90 


പ്രകാശപ്പെടുത്താത്ത ആ കാശ അടയാളങ്ങളുടെ മാതൃകയി രാ 
ചുമരുകളിലും, മറ കളിലും, വലികറ്റിലും, പോസ്റ്ററുക 

ളിലും, കെട്ടിടങ്ങളിലും ഉള്ള പരസ്യങ്ങൾക്കു - 
( a ) 1 ച . മീററർ വലുപ്പംവരെ 

1 ച . മീറററിൽ കൂടുത ൽ 2:50 ച . മീററർ വരെ 
കൂടുതലായു ള്ള ാരോ 2.50 ച . മീറററിനും അതിന്റെ 

അംശത്തിനും 
പോസ്റ്ററുകൾ 
0:50 ച . മീറററിൽ കവിയാത്ത വിസ്മീനമുള്ളതിന് 
0 50 ച . മീറററിൽ കൂടുതലും. 1 • 00 ച . മീററിൽ കവി 

യാതെയും വിസ്തീർണ്ണമുള്ളതിനു 
( c ) കൂടുതലുള്ളഓരോ1:00 ച . മീറററിനും അതിന്റെ അംശ 

അതിനും 
കാളകളോ, മനുഷ്യാ, കുതിരകളോ വലിക്കുന്ന വാഹന 

ങ്ങളിന്മേലോ മോട്ടാർ കാറിന്മേലോ മറേറതെങ്കിലും 

വാഹനങ്ങളിന്മേലോഉള്ള പരസ്യങ്ങൾക്കു - 
(a) മോട്ടോർ കാറോ, മോട്ടോർ ലോറിയോ വിദ്യുച്ഛക്തി 

കൊണ്ടോമററ തങ്കിലും യന്ത്രശക്തികൊണ്ടോ പ്രവ 

ത്തിക്കുന്നതല്ലാത്തതായ ഓരോ വാഹനത്തിനും 
( b) മോട്ടോർ കാറോ, മോട്ടോർ ലോറിയോ വിദ്യുച്ചു തി 

കൊണ്ട), മറാതെ ങ്കിലും യന്ത്രശക്തികൊണ്ടോ പ്രവ 

ക്കുന്നതായ ഓരോ വാഹനത്തിനും 
കൊണ്ടുനടക്കുന്ന പരസ്യബോർഡുകൾ ഓരോന്നിനും 
പ്രകാശപ്പെടുത്തിയിട്ടുള്ള പരസ്യങ്ങൾക്കും ആകാശ 

യാളങ്ങൾ ക്കും 
( a ) 0-50 ച . മീററർ വരെ വിസ്തീർണ്ണമുള്ളതിനു 
( b 0:50 ച . മീറററി ൽ കൂടതല , 2:50 

ച , മീററർ 
വരെ സം 
( c) കൂടുതലുള്ളഓരോ 2.50 ച . മീറററിനോ അതിൻറ 

അംശത്തിനാ 
ലാൻറൺ സൈഡുകൾ ഉപയോഗിച്ചു് തിരശീലയിൽ 

പ്രദർശിപ്പിക്കുന്ന പരസ്യങ്ങൾക്കും 
0:50 ച . മീററർ വരെ വിസ്ത്രീക്കുമുള്ളതിനു 
0 : 50 ച . മീറററിൽ കൂടുതലും 2 : 50 ച . മീററർ വരെയും 
കൂടുതലുള്ളഓരോ2.50 ച . മീറററിനും അതിന്റെ അംശ 
ത്തിനും 
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റോൾ ഫിലിം ഉപയോഗിച്ചു് തിരശീലയിൽ പ്രദർശി 

പ്പിക്കുന്ന പരസ്യങ്ങൾക്കു - 
(1) 37 ച . മീററർ വരെ വിസ്തൃമുള്ള തിരശീലയിൽ 

പ്രദർശിപ്പിക്കുന്നതിനു 
(a ) 30 • 5 മീറററിൽ കൂടുതൽ നീളമില്ലാത്ത ഫിലിമിനു 
ഒാരോ മാസം 

12:00 
7 ദിവസത്തേക്കോ അതിന്റെ അംശതിനോ 

3 - 00 
( b) ഫിലിമിന്റെ നീളം 30 -5 മീറററിൽ കൂടുതലായാൽ 

ടുതൽ വവ കാരോ 15-25 മീറററിനും അതിൻറ 
അംശത്തിനും 
(1) ഒരു മാസത്ത 

6 - 00 
(ii) 7 ദിവസത്തേയോ, തനതിട» ൻ അംശത്തിനോ 

1 • 60 
( 2) 37 ച . മീറററിൽ കൂടുതൽ വിസ്തീർണ്ണമുള്ള തിരശീല 

യിൽ പ്രദർശിപ്പിക്കുന്നതിന് കൂടുതലായിവരുന്ന 
ഓനാ9 : 25 ച . മീറററിനോ അതിന്റെ അംശ 

ിറോ 
(a) . ഫിലിമിന്റെ നീളം 50 * കററിൽ കൂടുതലുള്ളതല്ലെ 

ങ്കിൽ 
ഒരു മാസത്തേയ്ക്കു 

2 - 00 
(ii) 7 ദിവസത്തേയോ അതിന്റെ അംശത്തിനോ 

0 - 50 
( b) ഫിലിമിന്റെ നീളം 30 * 5 മീറററിൽ കൂടുതലാണ 

കിൽ കൂടുതലായി വരുന്ന മാരോ 15:25 മീറററിനോ 

അതിൻറ അംശത്തിനോ 
(i) ഒരു മാസത്തേ 

1 : 00 
( i) 1 ദിവസത്തേക്കോ അതിന്റെ അംശത്തിനോ 

0 • 25 
8 തെരുവുകളിൽ വിലങ്ങനെതുണിയിൽ പ്രദർശിപ്പിക്കുന്ന 

പരസ്യങ്ങൾക 
3 മീററർ മുതൽ 6 മീററർ വീതിയുള്ള റോഡിൽ ഒരു മാസത്തേയ്യോ അതിൻറ 
അംശതിനോ 3 രൂപയും, 6 മീററർ മുതൽ 15 മീററർ വരെ വീതിയുള്ള റോഡിൽ 
ഒരു മാസതയോ അതിന്റെ അംശത്തിനോ പ്രദർശിപ്പിക്കുന്നതിനു് 6 രൂപയും 
ആകുന്നു. ഒരു മാസത്തിൽ താഴെ കാലത്തേയ്ക്കും പ്രദർശിപ്പിക്കുന്ന പരസ്യങ്ങൾക്കു 
ആനുപാതിക ക്രമത്തിൽ ( 7 ദിവസമോ അതിൽ കൂടുത.ലോ) നികുതി ചുമത്തുന്ന 
തിനും കൗൺസിലിന്റെ അധികാരമതാകുന്നു. 
മുനിസിപ്പൽ ഫീസ്, 

ഡി . രവി, 
ഇരിഞ്ഞാലക്കുട. 

കമ്മീഷണർ . 


